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USG hired to maintain City water storage towers, tanks Hereford’s 

Hall helping 

in WTAMU 

production

By Jim Steiert

Contributing Writer

By Chip Chandler

Contributing Writer

Newly-adopted 2026 Regional Water Plan includes vital Hereford interests
Ryan Wieck, an individual with farming roots in both Deaf Smith and Randall counties, was named by the Deaf Smith County Historical Society’s Farmer/Rancher of the Year for 2025 in picture-perfect ceremonies during the Hereford Jubilee August 16.

Wieck, a fourth generation farmer, is the son of Randy and Ann Wieck of the Umbarger community and is well-known for his tongue-in-cheek “This is How You Farm” instructions and colorful photos on Facebook, in addition to being a source of information for agriculture media in the High Plains. 

He also has a You Tube channel called Ryan Wieck Farms where he talks on all aspects of farming from fine harvests to devastating storms and their impact on crops. 
He operates two farms on 6,000 acres of land in both dryland and irrigated operations, producing wheat, cotton, grain sorghum, corn and hay. He has been recognized for accomplishments in cotton farming.

He also runs 65 mama cows “and one donkey” in his apt description of farm life. 

“Deaf Smith County was built on agriculture from the beginning. Pioneers came here to farm the land and graze cattle to provide for their families and have been going strong ever since. If you have lived here in Hereford long, you are probably connected to agriculture in some way. 

“Because of our rich history we feel that it’s very important to honor a farmer/rancher of the year because they are deserving of our recognition. We love that the community can come together during the Jubilee to honor our farmers and ranchers,” explained Lana Bass, executive director of the Deaf Smith County Museum.

The Deaf Smithsonian and the Deaf Smith County Historical Society revived the Farmer/Rancher of the Year Award just a few summers ago. 

Selection of the Farmer/Rancher of the Year is based upon nominations from the community made to the Deaf Smith County Historical Society.

Ryan and his wife Cathy have two daughters, Callie, a junior at Hereford High School and Charleigh, a seventh grader at Hereford Junior High. They are members of First Baptist Church of Hereford.  

Cathy is employed with Kevin Knight’s Edward Jones office in downtown Hereford. 
In addition to farming, Ryan served as a volunteer fireman for 22 years and as an Emergency Medical Technician. 
He is an occasional sports broadcaster on KPAN radio, giving an agrarian take on sports action. 

On hand for the award ceremony were Ryan’s parents, Randy and Ann Wieck, along with Cathy’s parents, Dan and Vicky Higgins. 

Along with Mrs. Bass, members of the Deaf Smith Historical Society at the presentation included Pearl and Rocky Salinas, Cori Watts, and Chris and Stefany Powell.
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Please see WTAMU | 10

A dark comedy about an 

overreliance on some ubiq-

uitous technology will open 

the season for West Texas 

A&M University Theatre.

Students will stage “Dead 

Man’s Cell Phone” by Sar-

ah Ruhl at 7:30 p.m. Sept. 

26 and 27 and Oct. 2 to 4, 

as well as 2:30 p.m. Sept. 

28 and Oct. 5, in the Happy 

State Bank Studio Theatre 

in the Sybil B. Harrington 

Fine Arts Complex in Can-

yon.

Tickets are $15 for adults, 

$10 for seniors and students, 

and free for WT students, 

faculty and staff with a Buff 

Gold Card.

“It’s a look at, I would 

say, the pros and cons of 

technology,” said director 

Echo Sunyata Sibley, as-

sistant professor of theatre. 

“Cell phones connect us 

and perhaps keep the lone-

liness at bay, but they also 

create isolation and foster 

distance. It’s a beautiful 

piece—strange and funny 

and dark.”

As the play opens, Jean 

(Avery Fedele, a sophomore 

musical theatre major from 

Andrews) finds herself an-

noyed by the incessant ring-

ing of a man’s cell phone 

in a coffee shop. When she 

confronts him, she finds that 

he has died and, impulsive-

ly, she answers his phone 

and finds herself drawn 

deeper and deeper into his 

life.

“More and more people 

keep calling, and I think she 

just keeps learning more 

about his life and gets so 

infatuated with it that she 

can’t stop,” Fedele said.

Among those she con-

nects with is the dead 

man’s brother, Dwight (Ty 

Thompson, a senior theatre 

major from Fort Worth).

“I think his relationship 

with Jean probably goes the 

furthest,” Thompson said. 

“He wants love, sees an op-

portunity for that, and just 

throws himself completely 

into it.”

Not only do Jean and 

Dwight get totally caught up 

in technology, but—thanks 

to the set design—the audi-

ence will, too.

“We’re playing with the 

idea of screens in general,” 

Sibley said. “The scenic 

design includes screens for 

projections on stage be-

cause so many of the char-

acters are experiencing life 

City Manager Ryan Polster, 

on the job for less than a year, 

recently steered the city through 

the budget planning process and 

prioritized upkeep of the water 

storage system. 

Polster made good on his 

plans and long-overdue mainte-

nance on the City of Hereford’s 

water storage system is about 

to become a reality after city 

commissioners present voted 

unanimously in a consent agen-

da approving Master Services 

Agreement for water storage 

maintenance at their Septem-

ber 15 regular meeting.  In the 

2025-2026 fiscal year budget for 
the City water tower and storage 

maintenance is on the books to 

the tune of $337,736. Costs are 

the same in 2026. They climb 

to $458,229 in 2027, 2028 and 

2029 before declining steeply in 

2030 and 2031, then rising again 

in the 2032-2035 period. 

Polster explained in an early 

July interview that water and 

sewer infrastructure in Hereford 

haven’t been timely maintained 

for many years. Hereford’s 

three overhead water towers and 

ground storage tanks are long 

overdue for maintenance. 

“We can repair lack of main-

tenance, but we can’t wait any 

EXPLAINING PLANNED MAINTENANCE--John Hoffman, 
Water System Consultant for West Texas with Utility Ser-
vice Group, outlined long-term maintenance that will be 
done on each of 11 City water storage tanks by USG during 
a detailed presentation for city commissioners at the Sep-
tember 15 meeting. (Photo by Jim Steiert)

more. We shouldn’t have to be 

patching water towers. They 

need maintenance every year. 

That’s expensive, but water tank 

repair is an asset, not a liability,” 

Polster said in July.

Polster didn’t just talk water 

storage plans, he made them 

happen in the budget and now 

the work is on the horizon.

John Hoffman, Water System 

Consultant for West Texas with 

Utility Service Group, outlined 

long-term maintenance that will 

be done on each of 11 City wa-

ter storage tanks by USG during 

a detailed presentation for city 

commissioners at the September 

15 meeting.

“The City of Hereford is now 

on our Tank Asset Management 

Program. Hereford will still own 

the tanks and Utility Service 

Group will maintain them un-

der our until-end-of-time agree-

ment. There’s no re-negotiation 

needed. Every tank gets regula-

tory repairs in year one,” Hoff-

man explained. 

“Hereford’s water tanks are in 

mixed condition but the tanks on 

Avenue F and Moreman that are 

up for attention first are showing 
their age. There are 7.5 million 

gallons of storage capacity in 

the City of Hereford’s entire 

system,” he said. 

He explained that the Tank 

Asset Management Program 

means proactive management of 

water tanks on an ongoing basis 

with one point of contact and 

one annual fee. 

“This maintenance extends 

the life of your tanks indefinitely 
and guarantees compliance with 

all regulatory bodies. We take 

100 percent responsibility and 

simplify the right solution. We 

are listed on the Buy Board Na-

tional Purchasing Cooperative,” 

said Hoffman.

“Among activities included 

FORESEEABLE FUTURE--
John Hoffman of Utility Ser-
vice Group used this slide 
to illustrate the schedule for 
cleaning and maintenance 
of the City of Hereford's 11  
water storage tanks  during 
a detailed presentation for 
city commissioners at the 
September 15 regular com-
mission meeting. (Photo by 
Jim Steiert)

Please see CITY 10

The Llano Estacado (Region 

O) Regional Planning Group 

that includes two representatives 

from Deaf Smith County adopt-

ed the 2026 Region O Regional 

Water Plan at a meeting Sep-

tember 18 at the South Plains 

Association of Governments of-

fice at 6811 Indiana Avenue in 
Lubbock. The plan is subject to 

final edits. 
Comments of vital interest to 

Hereford and Deaf Smith Coun-

ty added to Appendix L of the 

adopted Regional Water Plan 

included a description of work 

now underway on the Hereford 

Water Supply Plan, highlighting 

water development and infra-

structure improvement needs. 

Including even the early stag-

es of Hereford planning in the 

WORKING TOWARD A 
PLAN--Region O Tech-
nical Consultant Paula 
Jo Lemonds, Associate 
Vice-President/Water Re-
sources Project Manager 
with HDR Inc. of Austin, is 
working toward finalizing a 
water plan for Hereford. Her 
work for Hereford includes 
assessing water needs. 
Engineering firm Parkhill 
is focusing on infrastruc-
ture needs for Hereford. 
The hiring of Mrs. Lemonds 
and Parkhill came after a 
May 7 vote to spend up to 
$250,000 from the HEDC 
Emergency Education 
Fund to hire the engineer-
ing firms to work jointly to 
expeditiously create Here-
ford’s first-ever water plan. 
(Photo by Jim Steiert)

2026 Regional Water Plan is vi-

tal to Hereford being able to ob-

tain grants from the Texas Water 

Development Board. 

Region O Technical Consul-

tant Paula Jo Lemonds, Asso-

ciate Vice-President/Water Re-

sources Project Manager with 

HDR Inc. of Austin, is finalizing 
a water plan for Hereford. Her 

work for Hereford includes as-

sessing water needs and engi-

neering firm Parkhill is focusing 
on infrastructure needs for Her-

eford. 

To ensure Hereford has ade-

quate water and the proper in-

frastructure to deliver utilities 

services, the Hereford Econom-

ic Development Corporation in 

May budgeted up to $250,000 

toward a contract with HDR (en-

gineer) and Parkhill to assist the 

Please see WATER | 6
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FOCUS

This is an exciting time to work 

for Amarillo College! We are 

seeking our next Part-Time Sup-

plemental Instructor – Truck 

Driving Trainer - Hereford Cam-

pus who will perform duties pri-

marily related to the instruction of 

courses in assigned subject matter 

areas.

Qualifications

EDUCATION:

Required: High School Diplo-

ma or GED.

EXPERIENCE:

Required: 3 (three) years of 

verifiable truck operations expe-

rience.

CERTIFICATIONS 

AND LICENSES:

Required: 

• Valid Class "A" commercial 

driver license.

• Three-year safe driving record.

Preferred:

• N, S, T endorsements.

Job Duties & Responsibilities

• Provide supplemental class-

room instruction for applicable 

programs.

• Perform effective teaching 

activities, directing projects, and 

assisting with student coursework, 

research and internships.

• Plan, develop and present or-

ganized instructions and learning 

opportunities for students in ac-

cordance with approved course 

outlines.

• Teach day, evening, and/or 

weekend courses as required.

• Train students in the basic op-

erations of a commercial vehicle 

including various combinations 

such as tankers, double/triple trail-

ers, flatbeds, dry vans and reefers.
• Attend briefings on proce-

dures, advising, registration, and 

general policy.

• Complete appropriate ad-

ministrative paperwork and per-

formance evaluations in a timely 

manner.

• Ensure effective two-way 

communication at all levels of re-

sponsibility.

• Participate in department, di-

vision and college meetings as as-

signed or required.

• Assume responsibility for the 

orderliness of the learning envi-

ronment and in the appropriate and 

safe use of instructional facilities 

and equipment.

• Participate in and complete 

performance assessments/evalua-

tions as assigned.

• Perform other related duties as 

required.

• As an Amarillo College em-

ployee, seek knowledge of and 

pledge to actively engage in a cul-

ture of caring striving to serve stu-

dents, peers and the community by 

embracing the AC Core Values: 

Wow, Family, Fun, Innovation, 

and Yes!

Knowledge, Skills & Abilities

• Demonstrate and maintain 

competence in the use of instruc-

tional technology.

• Demonstrate competence in 

his/her teaching field and related 
technologies.

• Knowledge of College poli-

cies.

• Ability to work under stress.

• Ability to work independently 

and as a team member.

• Ability to deal with people in a 

professional manner.

• Comprehensive knowledge of 

state and federal regulations con-

cerning the operation of commer-

cial motor vehicles.

• Excellent verbal communica-

tion and interpersonal skills.

Salary: Amarillo College fol-

lows a lag pay strategy, with start-

ing offers typically between the 

minimum and midpoint of the pay 

grade, rarely reaching the maxi-

mum to support long-term growth 

within each position.

Pay grade 10 Amarillo Col-

lege Pay Grades (https://www.

actx.edu/hr/staff-and-administra-

tor-pay-grades) (salary is deter-

mined by Human Resources based 

on education, work experience and 

internal comparisons).

Physical Demands: While per-

forming the duties of this job, the 

employee is frequently required 

to stand, walk, or sit for extend-

ed periods of time, and be able to 

move materials weighing up to 25 

pounds. Ability to perform a wide 

range of mobility tasks, climbing, 

crawling, bending, pulling, lifting 

in order to demonstrate truck oper-

ation procedures.

Working Environment: Expo-

sure to outside weather conditions. 

Training will occur at Amarillo 

College locations including Ama-

rillo, Hereford, and Dumas where 

AC offers classes. Trainings are 

also held on our campuses and on 

local streets and highways.

Notice of Background: Appli-

cants selected for employment 

will be required to undergo a 

pre-employment criminal history 

background check and possibly a 

pre-employment drug test.

Amarillo College is an Equal 

Opportunity Employer. All qual-

ified applicants will receive con-

sideration for employment without 

regard to race, color, religion, sex, 

gender identity, sexual orientation, 

national origin, disability, or pro-

tected veteran status.

Employer

Amarillo College

Address

2201 S Washington St

PO Box 447

Amarillo, Texas, 79109

Phone

806-371-5040

Website

https://www.actx.edu/

HELP WANTED

oBituArieS

Weldon Stephan

1928-2025

 
 

REQUEST FOR BIDS 
 

The Commissioners Court of Deaf Smith County will be accepting competitive sealed 
bids until 9:00 am Tuesday October 14, 2025 at 235 E. Third St, Hereford, TX, in the 
office of the County Judge for the following: 
 

1) Juvenile Probation Transport Vehicle 
 
Vehicle specifications can be obtained from Pedro Dominguez, at the Deaf Smith County 
Youth Home, 806-363-7030.  The Commissioners Court reserves the right to accept or 
reject any and all proposals.   
 
. 

Weldon Stephan, 96, a life-

long resident of Hereford, Tex-

as, passed away on Thursday, 

September 18, 2025, in Ama-

rillo. Funeral services will be 

held on Wednesday, Septem-

ber 24, 2025, at 2:00 PM at the 

Mendez and Mullins Family 

Funeral Home Chapel, with his 

grandson, Pastor Kade Morri-

son, officiating. Burial will fol-
low at Restlawn Memorial Park 

Cemetery in Hereford. Family 

and friends are invited to the 

visitation on Wednesday, Sep-

tember 24, from 1:00 PM until 

service time at the funeral home. 

Arrangements and services are 

entrusted to Mendez and Mul-

lins Family Funeral Home of 

Hereford.

Weldon was born in Hereford, 

Texas, on December 22, 1928, 

to Moody and Robbie (Clark) 

Stephan. He graduated from 

Hereford High School and later 

married the love of his life, Bet-

ty Robbins, on April 5, 1953, at 

Avenue Baptist Church in Her-

eford. Together, Weldon and 

Betty shared a long and fulfilling 
life while raising three children.

A farmer at heart, Weldon 

spent most of his life working 

the land. He and Betty were 

faithful, dedicated members of 

Frio Baptist Church, where Wel-

don served as the music leader 

for over 50 years. A gifted mu-

sician, he played the guitar and 

mandolin. In his later years, 

his passion for music led him 

to attend South Plains College, 

where he studied Music Theory 

to further refine his mandolin 
skills.

Weldon loved singing, hunt-

ing, trap shooting, and was an 

avid sports fan. He coached 

Little League baseball, enjoyed 

playing dominoes with friends, 

and was a member of the Here-

ford Gun Club. He was a man of 

integrity, few words, patience, 

deep faith, and a steadfast love 

of family—qualities that defined 
his life and left a lasting exam-

ple for all who knew him.

Weldon is survived by his 

beloved wife, Betty Stephan of 

Amarillo; their children, Rhon-

da Childress and husband D. 

of Amarillo, Jill Morrison and 

husband Danny of Dalhart, and 

Chad Stephan and wife Stac-

ey of Tahlequah, Oklahoma; 

eight grandchildren, Camille 

Davis (Adam), Wade Childress 

(Hannah), Hailey LaBlanc (By-

ron), Kade Morrison (Jena), 

Karli Burson (Ross), Sophie 

Stephan, Ayla Stephan, and 

Tinsley Stephan; and thirteen 

great-grandchildren, Kinley Da-

vis, Ryker Davis, Zoe Davis, 

Tate Childress, Cole Childress, 

Paisley LaBlanc, Kross LaB-

lanc, Kash LaBlanc, Kreed Mor-

rison, Presli Morrison, Kambell 

Morrison, and Tytus Morrison. 

He is also survived by his sis-

ter, Linda Moore, and husband 

Chuck of Bullard, Texas.

He was preceded in death by 

his parents and his sister, Rose 

Wright.

The family invites friends to 

share memories and sign the 

guestbook online at www.men-

dezandmullins.com.

City of Hereford in developing a long-range water 

supply plan focusing on the development of wa-

ter supplies and infrastructure to meet the future 

needs of the City’s water and utility customers.

Voting members present and in attendance on-

line authorized the Region O consultant firm HDR 
and the South Plains Association of Governments 

to make non-substantial edits of the 2026 plan and 

submit the final plan to the Texas Water Devel-
opment Board by the October 20,2025 submittal 

date. 

Submittal of the final plan will incorporate other 
work products including electronic data files and 
a complete Geographic Information System data 

package. 

The regional water planning process includes as-

sessing projected population and water demands, 

current water supplies, and calculating needs or 

shortages, and evaluating and recommending wa-

ter management strategies to meet needs. 

Water user groups include identified users for 
which water demands and existing water supplies 

have been identified and analyzed and plans devel-
oped to meet water needs. Included in this group 

are privately-owned utilities, providing more than 

100 acre-feet a year for municipal use, water sys-

tems owned by the state or federal government, 

retail public utilities, and retail public utilities all 

providing over 100 acre-feet a year, retail public 

utilities requested for inclusion, municipal and 

domestic water use referred to as county-other, 

non-municipal water use including manufactur-

ing, irrigation, steam electric power generating, 

mining, and livestock watering for each county or 

portion of a county, and environmental concerns.  

Also included in Appendix L are City of Plain-

view phasing information for water management 

strategy, revision of water management strategy 

for the City of Wolfforth, and comments and wa-

ter management strategy revisions for the City of 

Lubbock. 

The board also accepted a recommendation 

from the Executive Committee regarding Ground-

water Management Area 2 representatives includ-

ing Amber Blount, General Manager of Sandy 

Land Underground Water Conservation District in 

Yoakum County, and counties interest representa-

tive Terry County Judge Tony Serbantez.

During discussion board members also consid-

ered initiating the process for soliciting voting 

membership for the Large Municipalities interest 

category, and discussed the nomination of Lacy 

Cotter Vardeman as an Agriculture Interests farm-

ing and ranching member. 

Mrs. Vardeman ranches in Bailey County and 

also farms cotton on the South Plains, and has 

been active in agriculture advocacy. Presenting 

her as a nominee requires a letter expressing her 

interest in serving, a resume, and letters of recom-

mendation, all of which will be handled before the 

next Region O meeting. 

Region O Technical Consultant Paula Jo Le-

monds discussed and brought forward possible 

action on planning tasks. She reviewed changes 

made to the draft Initially Prepared Plan report 

section since its submittal to the LERWPG. They 

included reorganized water management strate-

gy descriptions with separate sections for reuse, 

groundwater, and surface water in Chapter 5.

Chapter 8 on Playas and Protection of Springs 

and Seeps included added comments on playa best 

management practices, and an added reference to 

Protection of Springs and Seeps, included as an 

appendix to Chapter 8.

Chapter 10 on Outreach added Rural Outreach 

information. 

Language was added to Canadian River Munici-

pal Water Authority water management strategies.

The sixth round of developing a five-year plan 
in the form of the 2026 LERWPG will conclude 

with the final Regional Water Plan on October 20, 
2025.   

chase a used car or pursue grad-

uate school.

Teaching your child to man-

age money in college isn't just 

about helping them survive until 

graduation. The habits they de-

velop now will shape their finan-

cial future for decades to come. 

By guiding them to start with 

a simple budget, use credit re-

sponsibly and make thoughtful 

spending choices, you're help-

ing set the stage for success in 

college and beyond.

While some Americans may 

celebrate a hardline protectionist 

approach to the issues of border 

security and crime, residents of the 

occupied cities of Los Angeles and 

D.C. are understandably shaken. 

Chicagoans and Illinois officials 
are loudly protesting the promised 

insertion of federal strike forces on 

their local turf. 

A sense of injustice, being 

wronged in real and perceived 

ways, can prompt immature reac-

tions. Sandwich Guy obviously 

lost control of his frustration by 

disrespecting law enforcement 

officers. He got mad and yelled 
inappropriate insults. But does the 

flinging of a 6-inch hoagie at a fed-

eral agent suited up in tactical gear 

merit a charge of felony assault?

Apparently, grand juries com-

posed of regular citizens like us 

don’t think so.

© All Rights Reserved
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TO THE HEREFORD BRAND! 
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La Madre Mia Study Club holds opening meeting
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www.fnbhereford.com • Online Banking • TeleBank (806) 364-8300

• Free Checking

• Premier + Senior Accounts

• Reward Checking 

• Savings/ Real Saver
• Certificate of Deposits
•Money Market Accounts

• 18 Month “Raise Your Rate” CDs
• IRAs

• Direct Deposit
• Safe Deposit Box Rentals

• FDIC Insured
• Convenient ATMs

• ATM Cards/ CheckCards/ Business Debit Cards
• Free Internet Banking with Free Bill Pay

• Mobile App
• Telebank-24 Hr Telephone Banking

• Bank Cashiers Checks
• VISA Money Cards

• Commercial Loans

• Mortgage Loans

• Home Equity Loans 
• Consumer Loans

TURN YOUR HOME 

IMPROVEMENTS 

INTO REALITY

NMLS #631662NMLS #631662

“The bank designed with YOU in mind.”

Four Locations to serve You

301 W. 3rd

Hereford, Texas

(806) 363-2265

403 N. 25 Mile

Hereford, Texas

(806) 360-2100

710 W. 11th

Friona, Texas

(806) 250-2900

8700 FM 2219

Amarillo, TX

(806) 350-6391

Come in today and 
speak with our 

mortgage lenders!

YOU FIRST  |  806-363-8200

Our location is OPEN and 
ready to serve you

www.ffin.com

Good Morning, John

A BANK THAT IS ALWAYS

in the Tank Management Program are visual con-

dition assessments, washouts, and chemical clea-

nouts and disinfections in order to detect potential 

issues early, schedule preventive maintenance and 

maintain asset performance. Interior and exterior 

renovations are provided and we maintain tanks in 

a like-new condition. We provide a lifetime war-

ranty on coatings while tanks are in the program. 

Security of access points is included in our pro-

gram,” he added. 

The 375,000 gallon Avenue F tower and the 

400,000 gallon Moreman tower in year one will 

undergo commercial blasting, containment and 

lead abatement, dust collection for the exterior due 

to lead, full prime, intermediate and finish coats, 

and a new logo. Tank interiors will receive inte-

rior blasting to near-white and interior two-coat 

systems. All safety and regulatory repairs will be 

performed. 

The one-million-gallon Southwest Ground Stor-

age Tank East and the million-gallon Southwest 

GST West will also receive interior renovation as 

will the Northwest Pump Station under year one 

plans, Hoffman explained. 

He went over maintenance plans through Year 

11, all of the time period that space on his comput-

er slides would permit, and related that the main-

tenance agreement would extend well beyond that 

period. After all, there’s a lot of upkeep to make 

up.  

La Madre Mia Study Club held their opening 

meeting to begin the new year at the home of club 

president, Tonja Horrell.  

Hostesses for the meeting were the Yearbook 

Committee, including Jill Harrison, Melinda 

Bridge, Cindy Cassels, Sandy Josserand, Ton-

ja Horrell, Kim Bigham and Judy Williams. The 

theme for the opening meeting was “Everything is 

Better in Your Jammies!”

Everyone dressed in their favorite pajamas and 

came ready to have a great time at the pajama 

and pizza party to kick of the new year. Members 

enjoyed pizza, a delicious salad and scrumptious 

desserts made by hostesses. After eating, mem-

bers played several rounds of Pajama Party Bingo 

with winners receiving prizes. 

After the competitive rounds of bingo were 

over, president Tonja Horrell ran a business meet-

ing.  For roll call, members answered with the 

most exciting thing they did over the summer. All 

members are anticipating a great year full of in-

formative and fun meetings and fellowship ahead.

Members present: Tonja Horrell, Cherry Laws, 

Glenda Marcum, Mary Ann O'Rear, Mysedia 

Smith, Mary Beth White, Judy Williams, Ange-

la Blackmon, Sandy Josserand, Sharon Hodges, 

Renee Zinser, Cindy Cassels, Kim Bigham, Cathy 

Bunch, Junie Wagner, Kristen Hicks, Jan Reeve, 

Ruth Black, Jill Harrison, Melinda Bridge and Te-

resa Allen.

La Madre Mia’s next meeting will be Thursday, 

September 25 at 6:30 p.m. A speaker from the 

Deaf Smith County Crisis Center will talk to the 

club about their local program and outreach.

La Madre Mia co-hostesses for their opening meeting and Pajama and Pizza Party at 
Tonja Horrell’s home on September 11 were (back row l-r) Sandy Josserand, Melinda 
Bridge, Tonja Horrell, Judy Williams and Jill Harrison, (front row l-r) Kim Bigham and 

Cindy Cassels.  Photo By Angela Blackmon
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through the lens of their phones or just beyond 

the veil that separates the land of the living 

from the land of the dead.”

Cast members also include William Nies, a 

senior theatre major from Amarillo, as Gordon; 

Morgan Baily, a senior musical theatre major 

from El Paso, as Mrs. Gottlieb; Victoria Ybar-

ra, a junior musical theatre major from Austin, 

as Hermia; Mackenzie Cohan, a junior theatre 

major from Ropesville, as the other woman and 

the stranger; and Daniel Baggerman, a sopho-

more theatre major from Corpus Christi, and 

Lily Greer, a freshman musical theatre major 

from San Antonio, as ensemble members and 

understudies.

Student production team members include 

Oliver Folger, a senior theatre major from Lev-

elland, lighting designer; Nolan Adams, a ju-

nior theatre major from Dumas, sound design-

er; Scout Burrus, a sophomore theatre major 

from Melissa, makeup and hair designer, and 

assistant costume designer; Allison Miles, a ju-

nior theatre major from Artesia, New Mexico, 

stage manager; Bella Bailey, a senior musical 

theatre major from Little Elm, assistant direc-

tor, fight captain and co-choreographer; Bran-

da Barnett, a junior theatre major from Wink, 

assistant stage manager; Violet Greenhaw, 

a junior theatre major from Sundown, house 

electrician; Boo Weatherford, a freshman the-

atre major from Amarillo, scenic charge artist; 

Josh Hodge, a junior theatre major from Am-

arillo, light board operator; Yvonne Legarreta, 

a sophomore theatre major from Friona, ward-

robe head; Hayden Hall, a freshman theatre 

education major from Hereford, stagehand; 

Avery Norman, a freshman theatre education 

major from St. Louis, stagehand; and Ysabella 

Mireles, a junior musical theatre major from 

Alamo, front-of-house manager.

For reservations, call 806-651-2810, email 

artsboxoffice@wtamu.edu or visit cur8.com/

projects/17516. 

Fostering an appreciation of the arts is a key 

component of the University’s long-range plan, 

WT 125: From the Panhandle to the World.

That plan is fueled by the historic One West 

comprehensive fundraising campaign, which 

reached its initial $125 million goal 18 months 

after publicly launching in September 2021. 

The campaign has raised more than $175 mil-

lion and will continue through 2025.

About West Texas A&M University

A Regional Research University, West Tex-

as A&M University is redefining excellence 

in Canyon, Texas, on a 342-acre residential 

campus, as well as the Harrington Academic 

Hall WTAMU Amarillo Center in downtown 

Amarillo. Established in 1910, the University 

has been part of The Texas A&M University 

System since 1990. 

A Hispanic Serving Institution since 2016, 

WT boasts an enrollment of more than 9,000 

and offers 66 undergraduate degree programs, 

including eight associate degrees; and 44 grad-

uate degrees, including an integrated bache-

lor’s and master’s degree, a specialist degree 

and two doctoral degrees. WT recently earned 

a Carnegie Foundation classification as a Re-

search College and University. The University 

also is home to the Panhandle-Plains Histor-

ical Museum, the largest history museum in 

the state and the home of one of the South-

west’s finest art collections. The Buffaloes are 

a member of the NCAA Division II Lone Star 

Conference and offers 16 men’s and women’s 

athletics programs.


